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(A) Addresses
Academic Home Internet
Economics Division 2 Cambridge Close Email:
Leeds University Business School Leeds, LS27 8]JZ ktr@lubs.leeds.ac.uk
University of Leeds United Kingdom Web Site:
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(B) Citizenship: Canadian and Permanent Resident of the United Kingdom.
(C) Education
(1) Ph.D. in Economics from the University of Toronto, 1991.

Dissertation: “Intertemporal Labour Supply, Firm Size-Wage Effects and Union Wage
Differentials: Three Essays in Labour Economics.”

(2) MA in Economics from the University of Toronto, 1985.
(3) BA, First Class Honours, in Economics from Dalhousie University, 1982.
(D) Employment

(1) August 2002 - present: Senior Lecturer, Economics Division, Leeds University Business
School, University of Leeds.

(2) 1995-2002: Lecturer, Economics Division, Leeds University Business School, University of
Leeds.

(3) 1993-95: Assistant Professor (contract), Department of Economics, York University, Canada.

(4) 1992-93: Assistant Professor (contract), Department of Economics, Bishop’s University,
Canada.

(5) 1990-92: Assistant Professor (contract), Department of Economics, University of Waterloo,
Canada.

(6) 1984-90: Teaching Assistant, Industrial Relations, Department of Economics, University of
Toronto, Canada.

(E) Teaching Areas

Principles, Research and Writing Skills, Intermediate Micro and Macro, Advanced Micro,
Econometrics and Labour.



(F) Ph.D. Students

(1) October 2003 - present: Viet Anh Dang, “Three Essays in Finance.” Joint with Dr. Dan
Coffey.

(2) June 2003 - present: Ehy Okonofua, “Endogenous Growth and Foreign Direct Investment:
The African Experience.” Joint with Dr. Martin Carter.

(3) June 2001 - present: Nicolas Forsans, “The Role of Free Trade Agreements in the Foreign
Direct Investment Decision.” Joint with Professor Peter J. Buckley and Professor L. Jeremy
Clegg. Mr. Forsans is currently Lecturer in Strategic Management, Leeds University
Business School, Leeds, United Kingdom.

(4) 1997-2000: David Harvie, “Studies in the Goodwin Cycle.” Joint with Dr. M. Kelmanson and
Mr. D. Knapp of the Department of Applied Mathematics, University of Leeds. Dr. Harvie
is currently a Lecturer in Economics, Department of Politics and Economics, Nottingham
Trent University, Nottingham, United Kingdom.

(G) Administrative Experience

(1) 2004 — present: Head, Economics Division, Leeds University Business School, University of
Leeds.

(2) 2006 —present: Member of the Conference of Heads of University Departments of Economics
Steering Committee

(3) 2003 - 2005: Chair, User Consultative Group, Information Systems Services, Leeds
University Business School. A faculty wide committee responsible for providing user input

into the performance of, and decision making in, the information services area in the
School.

(4) 2001 - 2005: Chair, User Consultative Group, Information Systems Services, University of
Leeds. A university wide committee responsible for providing user input into the
performance of, and decision making in, the information services area at the University.

(5) 1995 - present: Chair, Quantitative Modules Exam Scrutiny Committee. An Economics
Division committee responsible for quality control of all examination material associated
with quantitative modules in the Division.

(6) 2000-2002: Programme Change Officer, Economic Division. Responsible for a review of the
entrance and degree requirements for the Division’s three undergraduate degree
programmes.

(7) January - June 1999: Acting Director of Studies, Economics Division. Responsible for day to
day management of the Division’s undergraduate teaching provision.

(8) 1997-2000: Organizer, Economics Division Monday Lunch Workshop. A workshop devoted
to allowing members of the Economics Division to present their current research efforts.

(9) 1996-1997: Member of School’s Computer Committee. Responsible for providing user input
into the performance and decision making in relation to the School’s computing
environment.



(10) 1995-1998: North American Studies Tutor, Leeds University Business School. Responsible
for management of the School’s programmes requiring a student to study for one year at a
North American university.

(11) 1994-1995: Member of the Undergraduate Programme Committee, Department of
Economics, York University.

(H) Scholarly Activity

(1) Refereed Papers:

(1) “Evolution of FDI in the United States in the Context of Trade Liberalisation and
Regionalisation” Journal of Business Research, 56(10) (October 2003): 853-857. Joint with

Peter J. Buckley, University of Leeds, L. Jeremy Clegg, University of Leeds and Nicolas
Forsans, University of Leeds.

(i1) “Industry Wage Differentials: How Many, Big and Significant are They?” International
Journal of Manpower, 25(4) (July 2003): 367-398. Joint with Luisa Zanchi, University of
Leeds.

(ii1) “Testing Intertemporal Substitution, Implicit Contracts, and Hours Restriction Models of the
Labor Market Using Micro Data” American Economic Review, 94(4) (September 2002):
905-27. Joint with John C. Ham, Ohio State University.

(vi) “Increasing the Size of the Country: Regional Economic Integration and Foreign Direct
Investment in a Globalised Economy” Management International Review 41(3) (Third
Quarter 2001): 251-74. Joint with Peter J. Buckley, University of Leeds, L. Jeremy Clegg,
University of Leeds and Nicolas Forsans, University of Leeds.

(v) “The Proportion of Females at the Establishment Level: Discrimination, Preferences and
Technology” Canadian Public Policy, 25(Supplement 1) (November 1999): S73-S94. Joint
with Tony S. Wirjanto, University of Waterloo.

(vi) “Does More Mean Less? The Male/Female Wage Gap and the Proportion of Females at the
Establishment Level” Canadian Journal of Economics, 32(4) (August 1999): 906-29. Joint
with Tony S. Wirjanto, University of Waterloo.

(vii) “Does Union Membership Matter? The Effect of Establishment Union Density on the Union
Wage Differential” Review of Economics and Statistics, 78(3) (August 1996): 547-57.

(viii) “Human Capital and Information: The Employer Size-Wage Effect” Journal of Human
Resources, 30(1) (Winter 1995): 1-18.

(ix) “Annual Hours and Weeks in a Life-Cycle Labor Supply Model: Canadian Evidence on
Male Behavior” Journal of Labor Economics, 14(4) (August 1994): 460-77.

(2) Forthcoming Papers

(1) “A Simple and Flexible Dynamic Approach to Foreign Direct Investment Growth: The
Canada-United States Relationship in the Context of Free Trade.” Mimeo June 2005. Joint
with Peter J. Buckley, University of Leeds, L. Jeremy Clegg, University of Leeds and
Nicolas Forsans, University of Leeds. World Economy.

(3) Working Papers



(1) “The Why of More or Less: Evidence from Spain on Gender Segregation at the Establishment
Level of the Firm.” Mimeo March 2006. Joint with Jaume Garcia, University of Pompeu
Fabra, Pedro J. Hernandez, University of Murica, Angel Lopez-Nicolas, Polytechnic
University of Cartagena, and Luisa Zanchi, University of Leeds. Submitted to Labour
Economics.

(11) “Market Incompleteness, Asset Pricing Puzzles and Risk Aversion: Evidence from the
Consumer Expenditure Survey.” Mimeo March 2004. Joint with Kris Jacobs, McGill
University.

(ii1) “Using Micro Data to Estimate the Intertemporal Substitution Elasticity for Labor Supply in
an Implicit Contract Model.” Mimeo July 2006. Joint with John C. Ham, University of
Southern California. Submitted to American Economic Review.

(iv) “United States Foreign Direct Investment into Canada: An Empirical Analysis with
Emphasis on the Free Trade Hypothesis.” Mimeo September 2001. Joint with Peter J.
Buckley, University of Leeds, L. Jeremy Clegg, University of Leeds and Nicolas Forsans,
University of Leeds.

(4) Research Reports

(1) “La Discriminacion Salarial por Genero Y Las Caracteristicas de Los Puestos de Trabajo.”
Mimeo June 2003. Report to the Spanish Institue of Women, Madrid, Spain under the
terms of European Union Contract Number VS/2001/0497. Joint with Jaume Garcia,
University of Pompeu Fabra, Pedro J. Hernandez, University of Murica, Angel Lopez-
Nicolas, University of Pompeu Fabra, and Luisa Zanchi, University of Leeds.

(5) Referee Reports

American Economic Review, Journal of Human Resources, Journal of Labor Economics, Journal
of Econometrics, International Review of Applied Economics, Economic Journal, Statistics
Canada: Analytical Studies Series, Canadian Journal of Economics, Canadian Public
Policy, Economic Development and Cultural Change, Labour Economics - An International
Journal, European Economic Review, Scottish Journal of Political Economy, Bulletin of
Economic Research Scottish Journal of Political Economy, and Quarterly Review of
Economics and Finance.

(G) Research Grants

(1) “Human Factors.” This is a joint project with Leeds University Business School; Department
of Psychology; and Department of Mechanical Engineering of the University to fund
capital expenditures related to research in the general area of decision making. The Higher
Education Funding Council for England provides total funding of £1,250,000 as part of
their 2001 Strategic Research Funding Initiative. The funding in the Business School is for
an experimental computer laboratory.

(2) “Gender Wage Differential and Job Assessment.” This is a project between The Spanish
Institute for Women, University of Leeds and Universitat Pompeu Fabra within the European
Commission Framework of Programs and Actions, Social and Employment Sector (European
Union Contract Number: VS/2001/0497). Period of project is December 2001 to December



2002. This project produced a computerized job evaluation programme and a matched
worker-establishment data set for Spain.

(3) “Intertemporal Labour Supply in an Implicit Contract Model: An International Comparison of
Micro Data Estimates” This project is joint with Professor John C. Ham of the University of
Southern California. Funding of £60,735 is being provided Economic and Social Science
Research Council of the United Kingdom for the period June 2006 to May 2009 under grant
number RES-000-221765.

(H) Research Projects

(1) “Role of Job and Establishment Characteristics in the Determination of the Gender Wage
Differential in Spain.” Joint with Jaume Garcia, University of Pompeu Fabra, Pedro J.
Hernandez, University of Murica, Angel Lopez-Nicolas, University of Pompeu Fabra, and
Luisa Zanchi, University of Leeds.

(2) “Responses to Regional Economic Integration in North America by Foreign Investors.” Joint
with Peter J. Buckley, University of Leeds, L. Jeremy Clegg, University of Leeds and
Nicolas Forsans, University of Leeds.

(3) “Labor Supply.” Joint with John C. Ham, University of Southern California.
(I) Conference Presentations

(1) Work Pensions and Employment Group Meeting, University of Kent, Canterbury, UK,
July 10-12, 2006. Presenting The Why of More or Less: Evidence from Spain on Gender
Segregation at the Establishment Level of the Firm.

(2) Society of Labor Economists, Eighth Annual Meeting, Toronto, Canada, September 27-28
2003. Presented Using Micro Data to Estimate the Intertemporal Substitution Elasticity for
Labor Supply in an Implicit Contract Model.

(3) Applied Econometrics Association, Econometrics of Wages, 80" International
Conference, Brussels Belgium, May 28-29, 2002. Presented Industry Wage Differentials:
How Big Are They.

(4) Employment and Education Group, University of Leicester, Leicester United Kingdom,
July 2-4, 2001. Presented Testing Intertemporal Substitution, Implicit Contracts, and
Hours Restriction Models of the Labor Market Using Micro Data.

(5) Canadian Economics Association Meetings, University of Toronto, Toronto, Ontario,
Canada, May 28-30, 1999. Presented A Generalisation of the Standard Wage
Decomposition Techniques.

(6) Employment and Education Group, Newcastle University, Newcastle upon Tyne, United
Kingdom, July 1-3, 1998. Presented A Generalisation of the Standard Wage
Decomposition Techniques.

(7) Women and Work Conference, John Deutsch Institute, Queen’s University, Kingston,
Ontario, Canada, April 5-7, 1998. Presented Does More Mean Less? The Male/Female
Wage Gap and the Proportion of Females at the Establishment Level.



Previous Conference Presentations: Employment and Education Group (1996); Canadian
Economics Association Meetings (1991, 1992, 1993 and 1994); Western Economics
Association International Meetings (1992); North American Winter Meetings of The
Econometric Society (1992); Atlantic Economic Conference (1990) and Sixth World
Congress of The Econometric Society (1990).

(J) Workshop Presentations

(1) Institute of for the Study of Labor (IZA), Bonn Germany September 19, 2006. Presenting
The Why of More or Less: Evidence from Spain on Gender Segregation at the
Establishment Level of the Firm.

(2) University of Edinburgh, Edinburgh, Scotland, January 16, 2006. Presenting Using Micro
Data to Estimate the Intertemporal Substitution Elasticity for Labor Supply in an Implicit
Contract Model.

(3) University of Leicester, Leicester, England, December 2, 2004. Presenting Using Micro
Data to Estimate the Intertemporal Substitution Elasticity for Labor Supply in an Implicit
Contract Model.

(4) University of Pompeu Fabra, Barcelona, Spain, November 8, 2004. Presenting Using Micro
Data to Estimate the Intertemporal Substitution Elasticity for Labor Supply in an Implicit
Contract Model.

(5) University of Manchester, Manchester, England, May 4, 2001. Presented Testing
Intertemporal Substitution, Implicit Contracts, and Hours Restriction Models of the Labor
Market Using Micro Data.

(6) University of Arizona, Tucson Arizona, USA, November 5, 1999. Presented A
Generalisation of the Standard Wage Decomposition Techniques.

(7) Columbia University, New York, New York, USA, November 10, 1999. Presented A
Generalisation of the Standard Wage Decomposition Techniques.

(8) McGill University, Montreal, Quebec, Canada, November 12, 1999. Presented A
Generalisation of the Standard Wage Decomposition Techniques.

(9) University of Toronto, Toronto, Ontario, Canada, November 19, 1999. Presented A
Generalisation of the Standard Wage Decomposition Techniques.

(10) Queen’s University, Kingston, Ontario, Canada, November 23, 1999. Presented Sectoral
Shocks, Unemployment and Intertemporal Labor Supply.

(11) McMaster University, Hamilton, Ontario, Canada, November 26, 1999. Presented Sectoral
Shocks, Unemployment and Intertemporal Labor Supply.

(12) York University, Toronto, Ontario, Canada, April 14, 1998. Presented A Generalisation of
the Standard Wage Decomposition Techniques.

Previous Workshop Presentation: University of Manchester (1995); McMaster University
(1990, 1991 and 1995); Princeton University, Industrial Relations Section (1995); York
University (1994); University of Toronto (1990 and 1993); University of Waterloo (1990
and 1991) and College of William and Mary (1995).



(K) References

References on Request.



